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DISCRIMINATION PROHIBITED No person in t nited -States shall, on the ground,
of race, color, or national origin, be excluddd from participatidn in, be denied tire benefits
of,' or be subjected to discrimination under any program or activity receiving Federal
financial assistanceorgi5r be so treated on the basis of spx under most education programs or
activities receiving Federal assistance.
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'%*":--DEPARTMENT OF HEALTH EDUCATION. AND WELFARE
OFFICE ,C9DUCAT ION

WASH I NGTONk D C 20202
I

The President'
The White House
Washington, D.C.

a. '

. Dear Mr. President:

In this year of the bicentennial anniversary.5f our Nat and the

second year of the International Women's Decade, 't is eiOtiAllS, ap-
propriate to call attention to theAevelopment an plementattanzg_the
Women's Educational Equity Act' Program (WEEAP) in h U.S. Office or-

Education;

7
Women and men,, ave strongly expressed thejr interest in educational
equity for women and have contributed actively with ideas an0 sugges-

tions for the WEEAP. This Report describes the development of program'
policy and the initial implementation of the program in Fiscal'Year

1976. It is realized'that this is only'a'first step and that much

remains to be done to achieve educational equity far-women.

A catalytic effect is anticipated as a result of the employment of a
capacity building strategy to extend the impact of each project beyond

the local to the national level.

The development of models and materials for national use requires that
all projects be sensitive to the cultural values of the various groups
in the country, cultural f&alues that are the expression of the ethnic,

- ! -;.racial, and regional heritage of these groups.
.

.

.

. In submitting the.First Annual'Report, the U.S. Office of Education ,-

wishes to.express th; gratitude of woven and men throughout the United
States for this oppo tunity to have educational equity as*a national I

-.goal: Your firm advocacy of'this goal has been of major importance, and .

I wish to express my'gratitude for your leadership and support.
:

-
._ ..... , t

0 . Sincereiy ,
/ 1

-. A,'

I' 1

William 'F: Pierce

Acting U.. Commissioner'

of Education .

.1
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DEPARTMENT OF HEALTH. EDUCATION. ANb WELFARE'
OFFICE OF EDUCATION

WASHINGTON. D C 20202

AN

Honorable Nelson A. Rockefeller
President of the Senate
athington, D.C.'-

'Dear fir. President:

On behalfof'the'U.S.. Office of Education, it:is a great pleasure to
submit the First Annual,Report on the Women's Educational Eqy.ity Act
Program (WEEAP) prepared as part of the legislated mandate tp submit.
such a report to.the President,.the Congress, and.the Advisory Council
on Women"s Educational Programs.

I his year of the 200th anniversary of our Nation, rit seems especi
fi ting.to be implementing the-Women's EducatiOnal Equity Act which
authorizes the support of an'extremely broad range of activities. that
target on,every area pf education that perpetuates sexias,'and thereby
opens many avenues,to carry out the purpose of providing educational
equity for women. This First Annual Report covers the period since the,
enactment Of the Law on August 21, 1974, to the .close Of its first,
fiscal year'of operation, .September 30, 1976.' Although no apprqpri-
ations were available.duringFiscal"Year 1975, program policy and design
Were the heart of, activities in preparation for the first fisdalyear of
oberati5h, 1976. .

art A catalytic effect is'antictOated as.a-Tesult of the employment of a,
capacity building strategy,to extend the impact of each project Ceyand
the local to the national level.

The development brmodels and materials for national use also requires
that,11projects be sensitive to tffe cultural values of the various
groups in'thecoupiry., cultural valoes that are the expression of the ,

ethnic, racial; and regional tejtage Of these groups. , '

-

In. submitting the-First Annual 'Report, the Offtce.of Education
wishes to express the:gratitude_of the boys and girlsand men and women
of the country.;for.the congressional support for educational equiti*Lfor
womenthat will have an equal impact-of equity for men.

s' z,-.--.0 ' ,
* .

a U .Z-.CA,c.--k.-. .''
:

.
. s. ,

s g- William .F.' Pierce
., , Acting U.S. ComMissioner
., .

,ok o,Education
v .

.

, .,,,, \
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DEPAR4MENI or HEALTH, EDUCATION. AND WELFARE.
OFFICE OF EDUCATION,

. )041 °WASHINGTON D C 20202

\

, ..-...
,

.

: .

Honorable Carl Albert. ',-.. , .

.Speaker of the Houle of Representatives
Washington, D.C. i

_ i., .

t t

'Dear-Mr. Speaer:°

%. ,
On behalforthe U S.'Office.of Education, it is a great pleasure to
submit the First Apnual Report on the Women's Educational Equity-Act
Program (WEEAP) prepared as part of the legislated mandate to submit
such a report-to the President, the Congress, and the Advisory Council

fin Women4s EdUcatilonal Pnbgtams.

In this year of the 200th anniversary of our Nation, it seems especially
. fitting to be implementiig the Women's Educational Equity Mt which.
authorizes the support ofan extremely broadrWnge of activities that
target on every 'area of education that pel-betuatessex bias, and thereby

',opens many avenues to carry out the-purpose of providing educational
equityfor Nomen4 °This First Annual Report covers the period since the
enactment of the !Law on AUgust 21, 1974,'to the close of its first

fiscal year of :oiieration, September 30, 1976: Althouglrno appropri-'
ations were available.during Fiscal Year 1975, program policy and design

were the heartof activities in prepatatioefor the first fiscal year of

operation, 1976.
.

A Catalytic effect is anticipated asa.result qf,the empld1Mght of.a,
capacity building strategy to extend the impact of each project beyond
the, local to the national level.

. : ,

The Aemelopment of models and. materials for national use'also requires
that alt projects be ,sensitive to. the cultural valpes ofthe_various
groupgin tfie.country, cultural values that ,ae the expression of the

.'ethnic, ractal.,-and regional-heritage of thes groups:

In submitting .the First AnnuA1,-R6P61,--sthe-M- pffice 6f4E4ucaVon
Wishes to express the gratitude of the boys, and girls and men and women
of-the.dountry for the congressional 6Upport for educational equity for
women that.will have an equel,impact of equity-for men.

;

1

William F. Pierce
Acting U.S. Commissioner
of Education
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PROGRAM NARRATIVE

:The Women's Educational Equity Act (WEEA) was passed as p&st of the.

'Special Projects Art of the Education imendments"of 1974,, Public

Law 93-380. The,enactment of the legitlation.was the'result of.two

on, to HOcber 2; .1973. The ouse of Representatives and the Senate con-

bills: H.R: 208,. introduced b Congragswoman.Patsy,Mink on January 3,

1973 and a companion bill S. 2518 introduced by Senator Walter F. Mondale

dUcteid public heari* in the summer'and)farkof 1973.

.

.
.

t .

, ,

PROVISIONS Or THE. ACT. .

rep

The WEEA' authorizes the pport of an eitreMelyibroad range ofactiv-,
ities that target on every area of education-thaf perpetuates sex bias,

and thereby opens many avenue5'to carry )14:thespurpose ofproviding

educational equftx far women'. The activities include: the development,

evaluation', and dissemination of curricula; textbooks, and ethers edu-

cational materials;.mpreservice and inservice training for educational

personnel, including guidance and counseling personnel; research,'de-

velopment; and other educatiOnal activitiesAesignedto advance edu-

cational.equity; guidance and counseling activities, including the

development of,tests whiCh are nonascriminatory on the'basis of sexy .

educational activities to increase opportunities -for adult women, in- .
crudifib continuing educational activities and programs for underemployed

and Unemploygd women; and the-expantion and improvement of educational

prOgrams and activities for women in vocational- eduOation,.career edu-

ctition'i physical education,.and education41 administration. Finally the

WEEA authorizes the Commissioner toaward small grants, not to exceed

S15,000,*.for innovative approaches to the achievement of educational

equity fOr women. Public agencies, private.nonprofif organizations, and °

individuals' are ell4ible.to,appYylor contracts and grants' to_ carry out .

these authorized activities.
.

.

The legislation created an AdvisorfrCouncil on Women's-Educational Pro-

. grams. Seventeen meinbers are appointed by the presidentgwith the advice

and consent of the Senate. They are broadly.'repicesentative of the

feher0
public and ate conversant with issues involving the,role and

tatus of women'in(AMerican society. Three additional members are ,',....

:specified in the law: the ChairMan of.th CiVil Right.Commissionl the

Directot of the Women's,Action Program, Department of Health, Education,

- _ _and .Welfare; and the birector of 'the Women's Bureau, Department:Of

Labor. ,

'-!,. - .

,,
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The Council hasfour tat for unctions: to advise the Commissioner
with respect to general p lic atters relating to the.administration of
the Act; to advise and m ke ommendations to the Assittant_Secretary(
for Education concerning th provement of educational ,equity for

. . lishMenf of program pr
projects .throughout the
insure an appropriate ,g

ifliil

to the,Commissioner with respect to the

and to develop criteria for the estab-
s. In March 1976 the Counqil publisbedjts

i;cal distribution-of approVed programs,and
include the development of criteria to ,

women; to make recOmmen

l
allocation of WEER fund

first annual reNrt o aor fit'ies and actions taken to fulfill its
statutory functions; of the report can be obtained from the
Council locat 32 M Street, N.W., Washington, D.C. 20036.

.

STUDY OF SEX DISCRI

The Commissiorler, w

comprehensive revi
'by'August 21, 197 ,

fundswere appriv is
authorized in the S
National Center for,
and transferred'so

Three critical ar
the studtes. The
folloWing studies
ina igh in E 'ca

. crimination-in G
ITird study, Sex"
Practices Affect
and-transmittedfi y
197616 The fact/ th

.one-year deadll. '

would touch ev
studies are, b
important area
will include
.retary for E

authorized anddirected to conduct a national
ex discriminattivin-education to be'compLeted
funds availableer the Act. Although no
in Fiscal Year 1975'for any of the programs
1 Projects'Act, the Commissioner requested the

cation Statistics to assume this-responsibility
nds to the tenter for that purpose.

. .

ere selected and contracts were awarded to make
er Education- Research Institute conducted the

er the direction'of Helen S.Astin--Sex Discrim- .

Access to Poltseopdary Education and Sex Di-s-
and -CounselTh Rosbm D. Kane conducted

ion in Educatidn: Astudyggmloyment
Professional Personnel. studies

t e Commissioner to the Advi.SOry Council in April
tno funds were appropriated at the time, and the
or the report precluded icomprehensive study.that

area of sex diScrimination in edUcation. The three
sign, surveys of the condition oteducation in three
Tie Council 4011 assess the merits, of the studies and
r findings in recommendations to the AssAstant Sec-
Ton and the CoMmtiIsibner of Education.'

2
A-.
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DEVELOPMENT 'OP PROGRAM POLICY

The flrst year of operation in Fiscal Year 1976 was preceded by a year

-6f-program'crevelOpMent. Policy was formulated that would guide the

program for its three years'of authorized existence. Inasmuch as the

Act authorizes $30 million to support the wide range of act4ities'and
the actual appropriation,was $6.27 million, it was decided/that the
Women's:Educational Equity Act Programi(WEEAP) wOuld,seek toAeVelop and
enhance thecapacity of the educational community to respond to the
issues cifequity. This strategy described as: capacity buildipg" was

'seen as a mean.S.to extend the impact of the $6.27 millibn appropriation.
Project's eligible for funds were those that sought to develop-and val-
idate edutationar,training'modules.and.other rioter-161s as well as to

deMonstratanew model educ4fional programs for the greatest possible use
bythe\educational community throughout the Nation. .

4

The capacity building strategy coupled with the variables that Ch'ar-

: acterize the women's movement determined that a policy On cultural
'diversity be established., The developMent of models And materialsfor 1`

national, use demanded that all projects be sensitive to the cultural
values of'tne various groups in the country, cul -tural values that.are .

the expression of the ethnic, racial,'and.regional heritage of th

groups. -Furthermore, the WEEAPsdetermined from the onset not to eate

a, view stereotype woman" but rather only to provide the means for in-

creasing the options of. women. Capacity building and awareness of Cul-

tural diversity became two critical Orograrequirements.

The WEEA kOulatiolithat'set,,forth the conditiOns under which appli-

. cations could be submitted and would be evaluated, established three

Priority areas for general grants. These areas,14esigned to provide

focus to the prbgraffLand to permit program assessment.are: Priority A--

Modules on Sexism in Education; Priority B--Programs for Educatibnal
leadersqlp; priority,CHProgram Development Related toTareer PrePr

amion. With the exception of the developftent of'sex fair tests, all
authorized activities are included in these areas. The regul'ati'on

allowedfor the submission of-applications 6utside.of these areas,' IAA

they were bot'given priority as'were those in the three areasabove.
'Provtsion was'made for a,prearlplcation-process.ih order to conserve the

resources'of applicants since the amount of funds was Small and the'
expessed interest in the program.was *great: The,WECAP.mailing list

numbers approkimately,6,000-names, t

I

F.
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FIRST YEAR OF OPERATION

z

The regulation was-Npublished in the Federal Registeron Febi-uary
1976.. Over 800' preapplicatioriis for the general grant program wdre re-
cej1ved and reviewe'd,by both-external and governmental readers: Approx-
imately 130 3-pr'eapplications judged to be' among the 'best' ef,thOse sub -
mitted; -were inyitedto subit applications. Shortly after the
receipt and review of the preapplic.etifnis, ,application's for...the small.

. grant progont, Lnumilering slightly. over 400, were received. 'The total ,
amount of funds; requested by preaPpl ications 'and small .grants 'exceeded

'':1,:$105 Million; almost 18 times the amount available. ,
,

r I74n May approximately 200 full aPplicitrons Were received. This
"'I-lumber exceeded the number invited on the basis clf the ,preapplication.

Since the preapplication was not a requirement, all full applications" ,
were entered into the competitio'n. The final outcome,of the grant

- process was the support of 46 general grants In the total amour4of
$4,350,489, and 21 stnall grants totalling $301 ,933, bringing the .coni-

- bindd grant 'total ,to. $4,652,422..

,coNTpdacTs-
O

, .

,'Five contracts were awarded 'in Fiscal Year 1976.' Three contracts were
developed--as a major contribution to women's eduCatIonal equity and two
developed for internal programmatic operations. DA/contracts are also.

' dedoribed in this report. Policy papers on early chilidnood education,
di'sseminattion, and the identification of Federal. activities in the area

, 'of woMerd.s educational lequity were commissioned to develop background
information Or the next year of ,operation.

a

0
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CHARTS,' PROJECT SUMMARIES

e

In the folToiqing 'sections of this report are charts and project Slim-
mdriess`that* describe the program in terms 'of tdrg6t pOpulation, sub,-

stahtive areas contained in the projects, type of applicant; level of
education, and ipeci.1 academic areas. Charts-also indicate, the percent

.distribution of ,projects by .region and by"type ot4applicant correlated

with the percent of submission-by region and applicant..
-

. ".4.
4 .14 v4 , '

SuMmariesof. all -faisled projects _are Provided so. that the 'publi t will: ', -
,.. i

* know the types of Materials which are-; Ing, developed and.will be*Oail-

. able. in, the next tow:years. The summari sjncQude the 'project idenl. -

lificatiOni,amount awarded for the firtsvear, duration of the grant, ,

projec director, and a Short descripti of goals; activities, and
.,

expecte spa ctS. ..,,,,_

.

/
1-44w`''.!....'
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. DIVERSITY,OF-AWARDS .

I

This sdction delineates the diversity of the general and
small grants aWetded in Fiscal Year 1976.
- 4

IAPA:
o'

I.-EGIONAL DIVERSITY

All 10 HEW regions are-represented. The total number of

general` -and small grants and.the amounts awarded in each
,

region-are shown on Chart 1 belbw: ,

Number of.
Grants Awarded

8

6-

+8

5-

12 .-, .

t
7 o

6

4

:Total .67

CHART.1

Region' Amount

Region I $660,529
, .

.i
,.

.Region LI 454;464

Region III .576,321
..,

Region IV 503,513

'- 'Region V 822;326 .\\
,

Region VI ) 472,419

Region'VIL ';274,288

Region'VIII 255,094
,/...

, . Ritgiori IX
, ,405,265

4 4 .

9 Region ,X , 228,03
,. ,

,i.

$4,652,422

.7

15.
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.



t-.

80:

. The distribution'of applications received by HEW regions
4 is.shown on Chart 2. Region V submitted the most general
grant applications 18.3% of 197 = 36 applications sub-,
mitted: Region 'II subMitted the most smallgrant appli
cations (85), which represented 20.9% of the 407 received.
Region II also submitted more applications than any other
egion:- a total of 112 applications which represented .

/8.5% of the 604 applications submitted.

Chart 2 also shows the distribution of the grantseawaeded
by HEW region. Region V had the most Oants awarded as
well as the most grants ovtralf. Region VII had the most
small grants funded. Correlations between applications
received and grants awarded in each region can bemade by

'comparing the corresponding columns on Chart 2. Chart"3
gives a graphic illustration of the regional diversity of
the projects.

(
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CHART 2

DISTRIBUTION BY REGION - FISCAL
)YEAR

1976,

General and Small Grants

/
--.#
REGION

":

% of Applications Received % of Grants Awarded.

General
n = 197

Small
'n = 407

Total
rr = 604

General
n = 46

Sml 1
n = 21

Total
w=67

I .. -.11.2% 10.8%, 10.9% . 13.0% 9.5% 1'1.9%

1

II\ 13.7%

4

20.9% 18.5%

.

8.7% 9.5% -1` 8.9%

II; -14.2% .. 11.8%,, '12.6% 13.or- . 9.%.'. 11.9%

IV ; 4' -9.6%
'..4.

. ,

4.9% . 6;5%> 10.9% .

1 '''.

0%

1

7.5%.

V . 18.3% 14.5% ,1.5.7% 19.6% 14.3V. , 17:9%

VI - 7.6% '8.8%. \ 8.4% 8.7% 9.5%
a

"., 9'.0%.

-t- ,

VII
,

4.-6%
1.4

4
5.9%

,

5.5% - ''''6.5%
. 1-

19.0%. 10.5%

VIII , -3.G% '4.2% p3.8% 4.3% -,4.5%. 146.0%

*IX 13.2% , 12.1%
.

12.4%
.

10.9% -, 14.3%- 11.9%

X '4.6% 6.1% 5:7% . -4,.31.

/v"
4.8% 4..5%

-
7 ( . 4r*

Correlations of percentages by region are shown o' this ,chart. For
example: 10.90 of thetotal number of grants re eived (604) were
from RegiOn I.t. 11.9% of' the total number agar d (67)-were,trom
Region I. ,

. -,, ....
.. -........_

,_ s* I
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REGIONAL DISTRIBUTION 7 -FrscAr YEAR 1976

' General and Sman Grants.

CHART 3

I g

I

-

VI

- r

ic>c).q C) \ ,'o 77 \o .1
)

I

A - Priority A
B Priority B2-
C - Priority C
G - General,,Gra
S - ,Small Grants

$ .

.
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114 DIVERSITY BY TYPE'OF APPLICANT

The maj.Rrity of the applications received as well as
those awarded funds were from postsecondary institutions
and local education agencies. Again correlations be-,

tween applications received and grants.awarded can be
made by comparing the appropriate columns. The amount
of funds awarded is shown on Chart 4 below:

CHART 4

Type of Applicant General 'Small Total

r.
Local Education Agenci& .$ 945,744 $. 56,213 $1,001,957

State Education Agencies ''406,502, '-: 406,50

,Community Colleges 91;644 13,107 : :104,Y51

Other Postsecondary,
Institutions

Individuals

Komen's Nonprofit
-Organizations

Other Nonprofit
Organizations

0

1,836,732 174,235 2,010,967

° 85,340, 29,500 114,840

347,328 28,878 346,206

7,199 667,199

0,489 $301,933 $4,652,4e2-

11

se



DISTRIBUTION BY TYPE OF APPLICANT: - FISCAL YEP 1976

-.A
I

General and Small Grants

Correlations' can be noted by comparing the percentages by, type of
applicant. For example: 15.7% of the 197 general grants received =-

we're locdi education agencies. 19%5% of the.46 general grants

awarded were local education agencies. See Chart 5 below.

CHART 5

Type,of Applicant Percentage Received Percentage Awarded

.

General Small Total

,

General Small Total

.

Local Education Agencies

,7l

15.7% 14.0% 14.5% 19.5% 19.1% 19.4%.

. ,

State EdycatiOn Agencies
'..,

6.1% 1.5% _3-0% 8.7% 0% . 6.0%

Community Colleges 4.6% 6.6% 6.0%

At--

2.2% 4.8% 3.Q%

Other Postsecondary
''Institutions- 38..6% '44.5%

-

,v.
42.5%\,,

'-

r k

iA5464% 5/.1% 49,3%

Individuals 4.1% 11.8% :9.3% 2.2% 9.5% 4.5%

Women's Nonprofit ,

Organizations 13.7% 7.9f 9.8%

0-.

847%

,

9.5% 8.9%

Other Nonprofit ,

,

Organizations

_

17.2% - 13.7% 14.6% 13.0% 0% 8.9%

TOTALS
.

.

100%

i.

100% 100L
1

100%

,

'100% 100%

: 197 General Grants ,Received - 46 .awarded or 23.4%
407 Small Grants,Rebeived - 21 awarded or 5,2%

604 Total .Grant's'Received - '67-awarded or 11.1%

,t 12



III. DIVERSITY BY PROJECT CONTENT

,

- )

All levels. of 'education are covered Wthe slate of

awarded ,grants. Elementary,,secondaey, or postsecondary

levels..are the: focus the'majortty ,of'thegrants.

Adult education is well-covered, and the preschool A.

level.is,the target. of a fewprOjects., All of,the
grant& show'eVidence of commitment to educational eqUity

or 'women, including kmen.from minori'V'groupso-and
.,a number of prOgects are designed to' meet the needs of,'
minorities and other populations, such as offenders and
persons from rural aeeas. .Teaining and retraining,
educational leadership, counseling and guidance, and
career education are the. substantive areas covered by

most of the grants. Unemployed'and underemployed

f women, vocational- education; and-physical 'education

are'the other substantive areas covered., Academic
areas Such as mathematics, science, and engineering
are the focus of. a feW of the grants'.

Charts 6a and 6b show the diversity of the projects by
level of educatidn, type of applicant, special target
groups, substantive' areas in legislation, and.special,

_academic,areas". Thd breakdown is made by.WEEVProjram
Priorities A, B,-O, and General GraiitVOthee and small
Irant. Yome:Of the. grants may have cchered\more than
one area. Therefore, the entries in the total, olumn

do .not always equal the number of.grants, 67.

13
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-KEA PROJECT DIVERSITY - FISCAL YEAR ) 975 CHART 6a
General and Small Grants

Number-of Applications.
Major Categories A. B C G Small Total

. .. ._

Level of Education (Ultimate Beneficiaries)

Pre'school ' . 2

.

.

1

. .

0. .'

.

3

Elementary . 3 . . 8

Secondary .3

,

5 1 4 13 ,
. .

Elementary/Secondary 11

.

4 2 -1 .3 21

Postsecoridary 1 6

..

10 2 8 27

Adult .
1 1 6 2 4 13' ,

.
.

..
Type of Applicant

4 .

Local Education (gencies \ , 5

.

1

_ ,

2 . 1

.
.

4 - 13 ..
. .

State EdUCation Agencies . 3 . , '4

Community Col leg 1 ..---.

'Other Postsecondaey InstiNtions -- - :

,

10 12
...

33
.....

.

:' InciiiiIdtialis
,

1 2 . -3

Women'S Nonprofit*rganizations/ / 3 1 2 6
. 1,

i , '
Other Nonprofit Organizations .' 3 , .3 , ' 6

Special T9rAet Groups 1

..

Minorities.
1.

Nat] lie
-
Americans .

.
,I

.1

.4

. 7
.

2
i. .

( .

Blacks ...2 -. 3' 1 8
,

Spanish-Speaking

.

l' -
..

7

c

Asian American
1-- ..

2 1 1 4
.

,

Offenders . -
-.

2
,

.

. 1

.

3
_

. ,i
Urban - - 3

.

1

v . '',. 2 ..--

'4
. . ,

Rural -......."41,3
..,

3. 1.
v

6

, Mature - - -
1 T
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0 ;. 4.. 6 P.
IAEA PROJECT DIVERSITY - 'epCALThytAR'1976 _CHART fib

v,General and $mallkants'' ,.t

,

. it Number of Applications
, to, Major Categories /: , .,N _ . A 8 C .G \--Small Total

0 ,

e

Substantive Areas. in LegisTatib '

. .
...

.

..,

Counseling .and IndGuidance. 1. 10, 2 i (

Carder Education . 2 . 13-' . 15

Vocational Education '

.

4 1 3 ' 8

4.

Physical Educatibn p.
1 1 l . ,3 ,

,
'Educational Leadershi , .

, .

-

.

. Counselling and uidance 4 . 4
.

.

Career Educa ion, 2 1' 1 . 4 °
, , i ._.

.

Vocationil Education 1 . 3 - .

. _ .,/I
-Physical Education ',

. ,

- .,

'''''-'. EdirCztional'Adini.srWon ?. 1 ,...., , , ,.. N

. ,A. :
Adult Education 1 1 .

4.I _
..

.

Other .

.

,

,- 5 ,,...

.
. ,-

Training and Retraining, 17: 1. 1 ,f3. -5 27 .

.. .
.

Unemployed and.Onderemployed Adult Women, l' . 11 °,;i1

_ .

Special ,Academic Areas , . .
. . .

.

.

. .

AatheMatics . . -1'd 1 , '. 1

.
.

.Science
t, . -'

21 3, .

-11__ . .

.. , .

En ineerin ,.-2

Medicine -7..a.
-,_

.

1 1

'History - _
,. .

,

. . .. .

Agriculture . 1 1

-,Social- Studies .4
- 1 1

. .
.

o .

t _ _....A IP .

Library S5lehCes . .5., 1

a

. 14b
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GENERAL GRANTS FUNDED

0
for Educational Research and Development Duration: .One Year

1855 Folsom Street Director:. Ms. Lisa K. Hunter-

. PRIORITY AREA,A - MODULES ON SEXISM IN EDUCATION'.

-A

DEVELOP TEACHER'S GUIDE
FOR HIGH SCHOOL CURRICULUM s

Far West Laboratory Amount : $108,941.

Vt.

I.

San Francisco, California .94103,

To develop and field test a teacher's guide for a high school curriculum'

,package entitled "Sex Roles in Cultural Pe spective." ',A. Teacher's Guid'e

-to implement the curriculum package will be produced whIchmill include
appropriate instructional strategies, suggested student activitfes, and
an annotated bibliography of print and audiovisual materWS,aboutwomen
in many different cultuiTs.) The flexible curriculum will assist high'
schoOltstudentS of both sexes and'widelYyaried cultural backgrounds to
examine how sex role socialization affects their lives and to determine

the edegree-Of control they -car exercise when making majorYife decisions.
,

)

TEACHER EDUCATION MODULES.
ELEMENTARY/SECONDARY LEVELS

Georg4a State Unlver ty > Amount : $86,326

Educational Foundat' n Duration: One year

Atlanta, Georgia 303 Director: Dr. Patricia 'Zaiiipbell

To- develop' and validate Seven insttuctional-modules on sex roles and

stereotyping oriented _toward specific areas of teacher educati2n at thtk-k

elementary /secondary levels (i.e., Human Growth and Development, Educa:*

tional History,'etc.). Preservice and inservice teachers will play a.

major role in the validation proceik as curriculum development-will

focus heavily on teacher behavior. `Among the products will' 'be Leven

instructional modules, an audio cassette tape and a set bf transparency

-masters to be used`in conjunction with materials, and-a bibliogr4phy., a

report of thevalidation procedures, a brief 4nformal report vi the'

-'validity,,of each of the seven instructional' modues,'and a self-support)ng

long-term distribution item.

.
A

-.



. -

INSERVICE TEACHER TRAINING
'AWARENE SiEVALUATION'SKILLS

-Young W Men'eChristian'Association
qf Oahu

UniVerSity Branch
1820 University Avenue
onolulu, "ail: 96822' ,

#'4011

4.

I

Amount ; $86,715
Duration: One Year
Director: Ms. Linda G.:Ivins

'To develop and validate an inservice teacher training' workshop"series to
create awareness of sex role 'Stereotyping and its conseqUences and,to
promote skills in the evaluation of textboVOs and program materials and
in the development of non-sexist curriculum. Participants in the de-
velopment will le 2,331 certified personnel in the HOnolulu school.
district.i Although.the modelto be developed will be'applicable to any
ethnic group,, this project will focuson'the folloWing: Jilipthos,
Chimese, Japanese, Polynesians and Whites. A traineri.s-manual ancl;'

participant workbook will be designed for teachers and administrators.

TEACHER TRAINING PACKAGE
RRESERVICE/INSERVICE ELEMENTARY

University df-Kintas
chool of Educaf4on \

Department of Curriculum and'Ins ructfon
Bailey Hall'
Lawrence, Kansas 66045.

To focus on the development of vali..ted, packaged teacher training
'modules for preservice'and inservice ementary school teachers.
Emphasis will be on the behavior and qttj des of teachers, sex role
stereotyping awareness, and on the instrlic n of teachers on techniques

'tocombat problems of sex role stereotyping.

VEL . r

Amount' : $57,725
Duration: One Year .

Director: Dr. *Walter S. Smith

Products will include research, reports, module development and val
idation, at audiovisual materials.

A L
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-..

STUDENT INVOLVEMENT
. -../

STATE POLICY MAKING .
6

L . ' A l
State Department of Education .- Amount .

0.

$125,000
1

_ -,

.

: Ms. Kathleen Atkinson
Duration:

Bureau of Student Services 'Director

One Year
. .Division,of Curriculum and Instruction

182 Tremont Street? 4th floor ./
,,

..,...

?
) ........._

Boston, Massachusetts 02111

.

,

To involve students integrally in its plan to eliminate sex discrim-

ination in the State of'Massachusetts, Focus will be on systemic and
institutional change by developing and testing several models of student
,leadership and participation in the monitoring of sex discrimination
policies, prtc,tices, and materials it secondary 'schools in Massathusetts.-

.Citizen participatioh'and student/teacher/parent collaboration will be

provided for in eliminating sex-bias in school Practices. . '. '
- .

Directly. involved will. be approximately 8000$tudent Advisory Council

students who attend public,: private, parochial ,and vocational high

schools, approximately 25 students whostaff the region§1 Student Ser-

vite Centers, and, eventually; over 1,700 Secoridary schoolLgtudents who

are, by law; adVisors-to,thetr-school.OmmitteeS statewilT. Eventually,

teachers,- school committee officials, and administrators will also
receive technical assistance in 'techniques of workirig cooperatively with

students. The project will also address the special needs of female
students in vocational education as'well as Black., Hispanic, Cape

)/-.-Verdeon, and Portligdese women in secondary schools.
f

Products will include-1) a workshop manual which will describe model

_ works* designs including workshops for training students; those for

training adults in schools'on how tb collaborate4iith students, and
leadership training workshops for program monitoring and revision; 21 a

,
student leadership handbook which will seri, as a guide for stUden'ts..on-

how to evaluate and monitor Title IX in-thdir schools; d student

service center handbook which will,describe the establishment and op-.

eration of,the Student Service Cent& as a model for effective col-

lectjon and dissemination of 'tle IX information ands for, stu-

, dents and citizens with proble s related to equal educational opportunity.

17
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AWARENESS TRAINING MODULES
ELEMENTARY/SECONDARY LEVELS

r

Livonia Public School District
15125 Farmington Road
Livonia,. Michigan 448154(

#0
.

To create.an increased awareness of sex bias through the development of
training modules at the elementary/seconda
teachers, counselors, and parents. Empha

mores of the culture in which students ar
will include modulai development and val'

Amount : $49,184 I

Duration: One Year .

Directqr: Mrs. Esther Heusner

RdIAL EDUCATORS. °

CLEMENTARY/SECONDARY LEVELS

Mid-South Educationai'iiesear

Box 635 ,

University, MissisiiPpi

To develop ilnd validat
at the elementary and s
institutional change, w
Indians, and others. A

Zt
()dation

38677

levels for administrators,
s will be an the concept and
reared. Major activities

ation and evaluation.

Amount .: $93,325-

DurationOne Year, .

Director: Ur. WalterM. Matthews;,

AWK
nservice.training.modules forrurafeducattirs.
ondarY leVels. Emphasts will be on systematic
h focus on rural Blacks, Whites, American
udpnt assembly program will be develope to

acquaint elementary.and econdary level students with the co of

women's equity jn,School and in society.as a whole.. A mobile unit will
be used. Products will include audiovisual materials, self-test.quizzes,
and a library of ;ex fair materials.

*INSERVICE TEACHER TRAINING'
FOURTH;' FIFTH, SIXTH GRADp5_

Educational Testing SerVice
Educational Studies bivision
Rosedale Road

A Princeton,'New'Jersey 08540 ,.

To develop in collaboration wit
inservice teacher training mod

4 between girls and. boys in th
Sixth gradeastudents will be tr/jned to assess male-female behavior and
tOunderstand classroom procedures which will p romote thds equality;

Amount : $45,858 :

Duration: Two Years
Director: Dr. Marlaine E. Lockheed

ft

o New Jersey school districts- an

which will promote equalit of action
classroom. Teachers of Mirth, f j fth, and

18.



79

they will work,on .the development, implementation, And, validation.of the

modul

Prdg will inclpde a. practitioner-oriented review of the relevant

research literature, a set of validated classroom activities,.an.eval-

-- $t..ion guide for teacher's for self-assessment of the impact of their.
interventions, and materials to facilitate the presentation of the

module and to assess its impact. _

ri

.

TELEVISION SERIES/TRAINING
ELEMENTARY/SECONDARY LEVELS

Ci(y School Qistrict of'NewYork
Board of Edu.cation - Division of

EducationAl Planning,And Support .

WNYE TV
2 rillary Street

Brboklyn, New York 11201

I

Amount : $160,521

Duration: One Year

Director: Ms. Anne Grant,

To develop a series of seven half hour dolor television broadcasts:which

will illustrate current inequitable practices in various aspects o'f

elementary/secondary education and demonstrate bias-free alternative

methods. To accompany the television broadcasts,'an inservice workshop'

, will be developed through which 14020 teachers will be trained as change

agents within their individual schools. Participants can use the

broadcasts And-workshop activities to conduct, workshops for their peers

and serve as internal consultants for the reorganization of school

policies and selection of curricular materials.

A self- contained teacher-training manOal will be develOped which will

include the most effective workshop activities for identifying and

changing inequitable practices, a list of resources used in theprep-

aration of the television broadcasts, and a bibliography of recommended

print an4 non.:print'meterial to.eiiminate sex discrimination. ,.
. kw

. 4.
.

.%

r

ti
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PRESCHOOL TRAINING .

FOR.TEACHERS, STAFF, PARENTS

Women's Action Alliance;.Inc. Amount $116,689
'Non-Sexist. Child Development Project \ Duration:, One Year

,:_-37.0Laxington Avellue : Director: 'Ms. Barbara sprung
New York, New York 10017

Td-,develop.two films .and, accompanying, course manuals for preschool
teacherl and parents to help them become aware of the inhibiting and

bandicapping effect that sex role stereotyping has on the physical,-
eMotional,-social,'andilntellectual development of children. The films
will ;also demolotrate practical methods.for"te4 fair child rearing and
preschool teaching. The manuals will broaden the pertOectives of the
film audiences, help to generate and guide bilcussions of the problem
and its solution, outline planning of spkific.programs to eliminate sex
role stereotyping, summarize the issues raised in,the film, and list

:'suggesiions foi. ways to practice sex fair child rearing and preschool
teaching. The films and manuals will beta valuable resourceltar teacher
training-institutions for use in both preserVice and inservice early
childhoor6ourtes and for developing staff training and parent education
program for early childhood centers. '

/r

STAT IDE SYSTEMIC MODEL
ELtM TARY/SECONDARY LEVELS ,

North Carolinal Board of Educatiop
Depfrtment df Pub] it Instruction
Edutation Building, .

Raleigh, North.Carolina 27611 .

k.' . . .

Amount $116,018
Duratiorif Two Years
.Director;, Dr. Amanda Smith

To develop a' comprehensive statewide systeMiChibdel at the elementary/
secondary levelsin order to raise the levels of awareness and to change
attitudes about sex bias in education through an emphasis..onvoliciet-
and,procedures which foster sex.role'stereotyping and.sex Ms. Pat,
tfetpants will include State consultants, administrators', personnel in
the teacher education institutionabf North Carolina and local community
,gi-oups., \

, ,/-:`' _. -
_ . .

Products will consist ad ptable model suitable for use by any
State agency, an introductor Mt on sex bias in .education, a bibli-

..ography of .relevant material's, d course obtlinejand mateeials for a
training institute, and. a recommended cUrficuluM and reading list for a.
related fprilfq colleje course. -.

.26 *
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PUBLIC SCHOOL DISTRICTS
= COMPREHENSIVE. PACKAGE

N.

(

Tredyffrin/Easttown School District' Amount. : $114,56V

407 Howellville had
.

Duration: Two Yea s
,

Berwyn,ePennsylvania 19312 ( Director: Ms-. Marylyn E. Calabrese

To develop{ and validate a comprehenjve package for enmities 'rig- sex

t,d11discrimination in the institutional structure, policies, a operations ,

involving the total public 'school district. The systems a proacrat the

administrative level will be taken with an emphasis on the processes

within the institutional-setting.

Major activities will include the deVelopment and initial implementation

of facilitation packets intended for use by other school districts, and'

the selection of other school districts to participate in the validation

to be' ccomplished during the second year of the project.

ANSERVICE/PRESERViCE TEACHER TRAINING
SKILLS TO COMBAT SEX DISCRIMINATION .

'West Chester State College ,
Department of Education and
Women's Institute
West Chester, Pennsylvania 1938O

Amount : $66,364; 1.,

Duration: Two Years

Director: Ms. Oebra:Klinman

Tp degglop, validate and implement a 48 -hour, course consist-1

training modules for use in inservice and preservice teacher training at

.:the elementary, secondary, and postsecondary levels. Focus will be. o

the teachers and -their attitudes and behavior as reflected in their

. teaching, as well as on thajlimination of sex discrimination in, di;:`

ricular approaches and clastOom structures. A college course o sex

-- discrimination in the-cla Wbom will be produced.

21 , i rya
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AWARENESS/STEREOTYPING
SPANISH READING SERIES 0

A

-

V

Cdmmission for the Betterment'of Women's Amount 1104,200
A

.

Rights of the Commonwealth of PUerto Rico Duratioh: One Year
P. O. Box 11382 . , Director: 'Dr. Isabel Ptc6de
Fern6ndez Juncos Station Hermindez
Santurce, Puerto Rico 00910 4

To develop awareness training modules or teachers, student teachers;
and administrators on the subject of sex biases that'are present id:the
Spanish reading series used in all public elementary schools and,mostu

. private schools in Puerto Rico,and 'in many bilingual programs in the
United States.

EDUCATIONAL PERSONNEL/COMMUNITY
PRESCHOOL/ELEMENTARY/SECONDARY LEVELS

5
Region XIII Education Service Center
6'504 Tracor Lane

s Austin, Texas 78721

Amount : $153,762
Du tiobn: One Year
Director: Mr. Donroy Hafner.

'Co provi awareness training in sex bias for a wide audience of.edm-
,

cators an other persons who are with prescho61/elementary/secondary
students in school settings such as administisatoue cOnselors, teach-
ers, day care personnel, parents.and community 01"Upteers. Major
activities will include/ the Ciev lopment of training moduls.with self-

.Istudy packets, pilot testing volving the above participants, and the
development of a fystematic issemination plan.

. ,

MODEL PROGRAM TRAINING PACKAGE
SECONDARY/POSTSECONDARY LEVELS

University of Vermont
Department of Psychology
.John Dewey Hall

-.Burlington, Vermont 05401

Ambunt : $111,912.

Duration: One Year
Director: Der. Martha Kent

To-produce a packaged videbtape/film and training manual suitable fOr a
wide variety of settings through the development of a model program to
teach and clarify skills'in self-evaluation, self-assertion, and orga-
nizational systems_at the secondary and postsecondary levels. Designed
to complement social change, women and,men will develop greater com-
petency ifi'a specific set of ,9011s needed for sex fair interactions.

22
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SCHOOL DISTRICT1ANALYSIS 'MANUAL
EDUCATIONAL PERSONNEL/CITIZEN GROUPS

Institute for Women's Concern---,
"1018 Wilson Boulevard.
Arlington, Virginia. 22209

A'

. Amount $29,499
. Duration: One Year

Director: Dr. Roslyn D. Kane,
,

To develop a manual for educational personnel and,,citizdefi groups de- .

,Fribing the way to'effectively analyze their schbol/districts to deter-
mine whether discriminatory employmdnt practices ex3st in lementary
and-seoondary.schools.: The manual will describe.specific.prOCedu s for
collecting and analyzing relevant-data. Emphasis will be given tO
educational administration. .

f ''..

PHYSICAL EDUCATION MATERIALS
INDERGARTEN THROUGH FIFTH GRADE

Wes n'Washington Sate
Physic 1 Education Departnint
Bellingham, Washington 98 5

Amount : $87,336
Duration: Two Years
-Director: Dr. Chappelle Arnett -

To deVelop physical edu,ation materials for kindergarten through TTfth
grade to eliminate sex bfas and develop'children's capacities. A pro- .

cess manual and'teaching materials will be tested and validated. The
manual will be-developed to clarify the process used so that teachers
can adapt the materials to their'particular,local situation.

_Competency based preservice and inservicd programs will be.developed for
- teaching elementary school physical education and will be a. vital part

of,atraining program for personnel in participating school diStricts.
Videotapes also will be used in-a-variety of.content areas and will
focus upon strategies of teaching non-stereotyped modes of interaction.

AI

The project will ultimately provide refined .anevalidatedinaterial,s to
remedy discriminatory practices in elementary school physical educatioh
programs.

v



'LOCAL SCHOOL.DITRICTS
TRAINING MODULES/GUIDE

rhr

j
/*Department of PubliC Instruction Amount : $88,107 /

126 Langdon Street . Duration: One Year

Madison, Wisconsin -53702 Director:* Dr. Barbara Powers

To develop four training modules and a trainer's guide to be available
to local school districts for use in staff inserviCe training. _Initial
planning will be a cooperative - effort among project staff, represen-
tatives from local-school districts, university personnel and the De-
partment of Public Instruction. Tfteir, suggestions wilt -dorm the base

. ' from which four consultant teams will develop the final module. Tie

trainer's guide will be developed primarily by the'project staff by
utilizingrecommendations!from an advisory committee created from the
original planning groups. Four potential areas for the training modules
will be guidance and counseling, instructional materials and teaching
methods, vocational education, and community-school relations. A

PRIORITY AREA.B - PROGRAMS,FOR EDUC TIONAL LEADERSHIP
4'

CONTINUING EDUCATION FOR WOMEN PROGRAMS
DEVELOPMENT AND ADMINISTRATION

George.Washington University
Continuing Education for Women
Librd.y Suite 621 - 624

2130 H Street,-N:W.
Washingt04,District.of Columbia 20052

To devel a model program to trash administrators and counselors from
colleges and universities in methods of developing, administering, and
evaluating Orograms of continuing education for women in their respec-
tive institutions. These leaders in turn will train counselors and
leaders in their. Anstitutions and cOmMunities. The program will include

the development of a handbook for-administrators, the production of
audiovisual aids, and the utilization of these products,in a training

.workshop.

Aimunt : $56,803

Duration: One Year
Director:_'Ms. Marjorie r s

At'



'EDUCATIONAL LEAQERSHIP PERSONNEL
MULTI-MEDIA INSTRUCTIONAL MODULES_

University Council for
Educational Administration

29 West Woodruff Avenue, Room 066
Columbus, Ohio 43210

Amount : $127,740
Duration: Twb,Years
Director: Dr. Jac

1

lbertson

To.train administrators, policy makers, professors, graduate s'tu ents
and adminstratorA-in-training withirethe-educational systeih rega ding
inequitieS in edpcational opportunity_ which can be eliminated. Five

multi-media instructional modules will be developed and validated to
meet the special traininj needs of the five participating groups.

(

STATE EDUCATIONAL SYSTEM
TEACHING CERTIFICATION

University of Oregon Amount : $126,040 , -

Center for Educational Policy and Duration: -Two Years

Management Director: Dr. Patricia Schmuck

1472 Kincaid Street
Eugene, Oregon 97401

To implement a model for acki6ing.sex equity in Oregon's public school
management that can be replicated in other State systems of education.
Structured to achieve six basic goals, the model will attempt to change
attitudes and content of preparation leading to changes,in individuals,
administrative and policy making groups and institutionNwithin the
State.

New courses will be established and others restructured at two major
State universities to include content on sex role socialization and
stereotyping. Through collaboration with_tffe the State Department of
Education, it is expected that th'ege Will became a requirement for

teaching certification. A network of local school districts working,Tn
cooperatioriwith the proposed Sta4,Advisory Board on Sex Equity in
Education will assume responsibility for providing technical assistance
sfor_Implementation of staffing policies'consistent with concepts of
equity and provide ,for-placement.opportunities after the initial year.
These activities will'be further supported by research activities,whic6
will complete the model. r

a4
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4
GRADUATE LEADERtHIP PROGRAM
REGIONAL CONFERENCES/CAMPUS WORKSHOPS

. ,

University of Tennessee
) 4 Amount : $116,200

Department of Educitional Psychology - Duration: One Year
° and Guidance Director: Dr. Sharon Lord

Knoxville, Tennessee '17916 .:

To develop, implement, and validate anxemplary, sex fair leadership .

,program in the fields'of vocational and personal counseling, career
education, and educational psychology. This leadership program will
produce outstanding female and male leaders capable of assuming faculty
positions in institutions of higher education as well as positions in
the field of counseling, such aselementary and secondary schdol guid-
ance counselors, college counselors, vocational counselors, and career
educators. Articulation will be in the form of course modules, course
components, and an 'implementation handbook adaptable to other post-
secondary institutions- Regional conferences and campus Workshops will
re-educate the faculties in graduate departments of guidance, coun-
seling, educational psychology and career education:

LEADERSHIP TRAINING/RETRAINING
SECONDARy/POSTSECONDARYLEVELS

Education Service Center Region X
EPD Consortium D
P. O. Box 13D0
Richardson, Texas 75080

Amount : $76,358

Duhtjon: Three Year
Director: Dr, Billy N.LPope..

To develop a viable leadership program in six fields at the_secondary
and postsecondary levels: educational leadership in educational ad-
ministration, vocational education, career education, physical edu-
cation, guidance and counseling and adult education. The project will

address tliP need to restructure content of preparation-in order to train
individuals for leadership positions as well as, retrain those already,in

decision making . positions in educational tnstitutions. Activities will

include the development of training modules, the conducting of workshops
and seminars, and the production of bibliographies and literature rel-
ative to women inadmnisti-ative'roles in education:

26
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VOCATIONAL EDUCATION SYSTEMS
:_ INDIVIDUALIZED TRAINING PROGRAMS

WiscOnsip'Board of VOCational,
Technical and Adult.Education

4 4802 Sheboygan Avenue .

Madison, Wisconsin '53702.

7

I

Amount : $77,-177

Duratio Two Years
Director: .Mr. Eugene F. Bleidorn

To create a-model 'program for placing women in decision making-and

policy setting positions in vocational education systems. Given clear

,definitions of experiences and skills needed for all administrative
positions to insure fair competition, the project seeks to develop the
talents of women already employed in a-vocational educational system and,
to encourage and influence them to seek administrative positions:

,

Concentrated in one-day workshops, sessions will be conducted throughout .

the State for top administratorSI middle management and students on the
special Troblems,and opportunitits for women in vocational education:
Individualized training, programs based upon identified need-will be
worked out between worm seeking advancement.and their supervisors' based
upon job requirement and the women's current qualifications.

.

PRIORITY AREA C - PROGRAMS RELATED TO CAREER PREPARATIDN._

,SCIENTIFIC/TECHNICAL 'FIELD EgTRY
CURRICULAR/CAREER(MODEL

.c,

Mills College Amount $43,265

Center for Career and -Life- Planning Duration: One Year

and Dept. of mathmatics/Domputer,Science Director: Dr. Lenore Carol Blum

*land, California 94613

To restructure aspects of the curriculum and career deyelo ent services

to assist undergraduate students of various ethnic, age, an economic
backgrounds in acquiring the ability to use mathematical-a d computet
concepts iri actual situations. In addition to theoretical understand -.
ing, students will receive a grasp of how these principles are emploYed
in various fields. SelectiVetaping of project's activities will pro-
duce a document usable in the classroom to inform and motivate women
students.. An additional objective will be to demonstrate thetechniques.

-of the project' for replication-by other institutions. ..
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ESTABLISH GROUP COUNSELING COURSES
.TEACHERS /COUNSELORS /PROGRAM. PLANNERS

- The Rggelle,of the University of<alitornla. Amount : "$39,809

UCLA-University Extension and Human Duration: One Year

Development Services . Direetor: Ms. Sallie O'Neill

10995 LeConte Avenue, Room 437 # . -

Lc Angeles, ICalifornia 90024

,
To train women nd men selected from diverse _geographic, ethnic, and

economic groups the techniques of establishing programs for women
based on the successful UGJ..A University Extension model of Group Count
seling for omen. Through a five-day residential i

will be trained
on the UCL

campus, 30 (higher education and community personnel
program developers in group coynselin-g-forswomen and as trainers of
paraprofessidnals within their subsequent programs.. Once the, program is:

initiated ien a new geographic area,istudents with strong leadership
potential can be identified and invited to train for. leadership poSi-
tions In future course offerings-,

AGRICULTURAL SCIENCE
INSTITUTIONAL CHANGE

,Colorado State. University
College of Agriculture
Fart Col]ins, Colorado 80828

To investigate the circumstances surrounding inequities and sex role
stereotyping within the field of professional agriculture and to ini-
tiate the process of institutional change atEthe curricular, career.
preparation, and career exploration levels. The specific target popu-

lation will be the present enrollment of students in the College of
Agricultural Sciences at Colorado State University. Projectobjectives
will include: to develop a data base which will include needs assess-
mgnt and Nocattonalipersonal student profiles for currently enrolled
agricultural science students; to establish curriculum structure guider
lines that incorporate academic preparation requirements forosuccessful
career development; to create an integrated model for career counseling
o-t women agricultural stddents; to conduct seminars for agricultural
science faculty members; to develop a model course for women and men .

agricultural science students_in order to present effective role models'
and career develOpment strategies, asiwell as material four self-awareness

and development

Amount : $75,751

Duration: .'Two Years .

Director: Dr. Charles.W. Basil:am

-,i,
..7i,

..
,-.-
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APPRENTICESHIP' TRAINING .ENTRY

ADVANCED CAREER PREPARATION I
COW for Human Seryices 7-, Amount :, $194,764
5530 WisconsinAvenue, N. . Duration: Two Years

Suite 1600
_

.
- \ ' Direbtor: Dr.Avis Y. Pointer

,.

Washington, District of Columbia zoon# Columbia
. ,

This project, jointly submitted by the Center for Human Services (CHS).' A
and theGraphic Arts International Union (AIU) and the Union Employees
of America, Printing Ind4tries of America, is an outreach program which
will enable local union committees to identify women who wish to obtain.
advanced career preparation and trpecome involved in apprenticeghip
programs..

.
,...._.

,

The project will be conducted at dempnWation workshoOVin two- geo,
.graphical areas:to be selected. il,neids assessment and pre-survey will

:-be.conducted and a model traintng_progr m will be designed and delivered .

to workers at wrkgites and toappropri to Management and, officials. .

The GAIU Educational and Retraining Pr graMvis a union program operated
in cooperation with management. . 44,*

I
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WOMEN OFFENDERS/MINORITIES/OTHERS-
gAREER DEVELOPMENT MODEL

Miami-DadeComMuniiy'gclege
Career Development Department
1T011 S.W. .104th Street

Miami; Florida 33176,

Amount : $91,644
Duration: ThreeYears-
Director: Mrs. Barbara

A. Greadington .

To design. and develop a comprehensive career development model- with
emphasis on women offenders and major factorsin the stage of transition'
from the correction institutions to the community outside. Attention
will be directed to the needs of minority groups, priMarily Blacks and `

Latins. In addition to career development courses; Work-shops, asser-
' tiveness training seminars, and counseling, products will °include a

comprehensive career- development model fOrmomen offenders as well as
the female population in,general, techniques far creating interest, in
non-traditional careers, and counseling techniques for ex-offenders.

I
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COLLEGE LEADERSHIP TRAINING
LIFE CAREER EFFECTIVENESS

Beret College.
Offitb of the President
700 Westleigh Road
Lake Forest, Illinois 60045

Amount : $61,635

Duration: Three Years

Director: Dr. Sallyannefoinsett

To develop a 'leadership frMning model for women, this project will
investigate, identify and compile an inventory of attitudes and -skills
development resources relevant to life Leer effectiveness ivithin,the
context of a liberal arts education; and.will conduct a series of
courses and workshops to test skill-deVelopment and leadership training

approaches, evaluate the training and disseminate the outcomes. Par-

, ticipants- will be undergraduates of varying ages,,,ethnicity, and fields

Of studies.

-CAREER PREPARATION MODEL
-

EDUCATIONAL-EQUITY IN ENGINEERING

Purdue University Amount : $46,523

Department of Freshman Engineering quration: Eighteen, Months

.West Lafayette; Indiana 47907 , Director: Dr. William K. LeBol
i ,

.
,

co: design,a model program for women who have traditionally not ebtered

the field of engineering. After.the planning phase, the model will be

conducted in the spring .0'1977, and an evaluation phase in the summer

tand fall of 1977. Focds..will be on providing "hands on" engineering
experiences and weer counseling in role model experiences for women
entering the engineering figld. Supplementary counseling, will also be
,
provided to meet the speglial needs of minority participants. Comparati e

data will he cpNcted ffom men' entering the engineering field. .

e
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HIGHER EDUCATION.,, T

ADMINISTRATIVE LEA

Wichita State Unive sity
1845 Fairmont
Wichita, Kansas 67 08

To develop an exportable model desi
into administrative eadership posi
insure their continue mobility and
a series of workshops nd ggMinars

,varsity personnel of a inistrative
change attitudes regardi the.admi
point where initial impact f such
instrument, unbiasedby tr itional

be useyf by prospective women mini
docum ntation of administrative pot

T INING/MULTI-MEDIA MODULES
. ELEMENTARY /SECONDARY /POSTSECONDARY

University -of Minnesota
.4Psychoeducatignal StUdies
.249 Burton Hail

7 CN Minneapolis;, 'Minnesota 554,5

Amount $81,723
Durdtion: Two Years
Director: M. Carol W. Konek

gned to ehhance the entry of women
tions in higher education and to
success,in such positions. Through
structured for men and .women uni-
and faculty rank, it is hoped.to

nistrative potentiatof women at the
changes would be most potent. A test 0.

images of sex roles.<and language to
strators for self-assessment and
ential, willbe developed and kalidated.

*Mk

Amount I -$173,999
Duration: Two Years
Director: Dr. L. Sunny, Hari

.- ;.*.ior

To-enable a group elementary, secondary and Postsecondary school
systems to collaborate on the development of'a transportable training
model and - multi - media training modules.'that will help,feduce sex bids in
educatioffal institution's. The models and moduleswill as0 eiChers,
parents,' counselors, and teacher and ounselor educators to bec e.

,skillful and sensitive facilitators of change in the area of car er-
related sex role stereotyping. Products Will include collaborative t

training models with process and content components related to career
options in selected elementary and secondary schools,-community col-
leges,.a vocational technical instttute,'a four-year college; and the
unfvel.ssity; a series of color video cassettes with viwer's guides and a
parent module, particularly for.elementary.and secondary school set- ....

_tings,.will be used at'partypf the training model. _ 4

. .
.

- -- t f '
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EXpANDING'CAREER OPTIONS _

RURAL COUNSELORS/ADMINJST TORS-,

NebraskaomiOssion on the Status of Women
619 Terminal(Building 49,

Lincoln,.Nebraska 68508 .

0

Amount : $89,849

Duration: Two Years

Director: Ms. Twila Christensen-
liggett

2.
"

To provide guidance counselors and administrators with a process to help

students,identify and respond to changes in roles and respOnsibilities.
A 'unique emphasi§,will be placed on expanding resources for counselors .

nationwide utilization in small rural school systems and in training
ivural settings. Leaders' and trainers'. manuals will be-developed for L

0 ..

workshops. .
.

--.,-

RURAL HIGH SCHOOL WOMEN
CAREER ENTRY

Dartmbuth College
*ions Project
Hinman 6021
Hanover, New Hampshire 03755

. -

To assist rural high school.womerin freer entry in three ways: to-

develhp a needs'assessment on the career perceptions and attitudes of
nonitollege-bound rural women in Vermont and New Hampshire; to create
and evaluate a model for participant research which could be replicated

elsewhere; and to design well-structured and vigorously evaluated cur-
riculum packages specifically for'rural women, which could be readily

adOpted_in other rural areas.

'y
c

4^

Amount : $144,943
Duration: Two Years

Director: pr. Faith gunne

32
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:w MATURE WOMEN/DIVERSE,CULTURES-,

`EMPLOYMENT AWARENESS/URBAN/RURAL

New Mexico Commission
on the Status of Women

Plaza del'Sol, Suite 811
600 2nd N.W.

. Albuquerque, New Mexico 87102

4

.Amount : $84820

Directohi. Dr.'Vera Norwood

To develop a model to assist entry or re-entry or mature women (age 25-
'60) into the work force by providing cdurse on employment,aWareness.
An instructor's manual in English a Spanish. will be developed and
teste which can be used nationwi e to initiate such a course. Short
traini sessipnsswill be provided for instructors on how to use the ---0
manual. County extension networks will be utilized over a four-State
area (New Mexico, Utah; Arizona and Coloradg) which offer an opportunity

- for adopting and testing one'manual among diverse.cultures and between
rural and urban women.

_

INDIAN WOMEN AND OTHERS`
LEADERSHIP TRAININ

United Tribes E ucational Amount $149,364 .

" (Technical enter UTETC). Duration: One. Year
.

33.15 South Airport Road -- Director: Dr.'Eddy Tyree
Bismai-ck, North Dakota 58501

..
, 0* , ... .,. .

-To design a leadership training program and-to develop. special knowledge .

:wandlAkills in order to, better prepare Indian women -and others for a
. .

variety of career option,s and to eliminate the, double inequities that
fndian wanenface. A training/resource center-1011 be set up at UTETC.
Theeprogrammill increase theoarticipantsJ awareness of theiPaptitudes

, and potential, will introduce and explore a variety of careeralter-
' ienatives,,Will proiide leadership trwihing to drelop,a cadre of leaders

andresourte persons at, thelodal level, and wall utilize local com- ----
Inunity resources as a. support system for women. Leadershiptriining
will focus on decision making.skills and assertiveness traininglthOse...
:trained will, In, turd, become res ersdhs for_Others in their
_communities., Materials will be d
Indian women. ,Produas also wi 1 include training packets, whiCh can be(everope

to meet the'special needs of .

91:r"8-
used in other regions of the country, mini-materials for use at the
loCal revel.in the 'tarious,communities of the participants,-and bro-
ChureS and pamphlets developed:from journals of the.participants:to -

whiO they can.i"efer after the project= is concluded. , '' ,,



,

-.SOPHOMORE HIGH SCHOOLS tENIS
INDIVIDUALIZED CAREER P A

.... _ _..

Caie Western Reserve University Amount : $97,744

'DePartment of Education Duration: Two Years 4-

2040 Adelbert Road ' . Director: Dr. Elyse S. Fleming'

Cleveland, Ohio'440
.

1",

To delelop procedures far identifying the kinds of barriers that may be
predicted to interfei-e with the fulfillment of the potential of talented

,sophomore high school students in a varie y'of settings: public coedu-

cation, independent and parochial schoo and from diver'se racial and

family ounds.- Strategies for moving those barriers will be

desi ed and a b ok will .eveloped for guidance personnel who

wi be involved in a s of the program from research to val-

tion. An 'individualized career preparation program will.be designed

to meet the specifi needs of adolescent students as they attempt to-

id
overcome those identified barriers. Opportunities wtll'be provided for

dialogue betweph_st ents, community leaders, and university personnel .

who might serve-as:role models. . k ;,

PRETRIAL INTEIVENTION-PROGRAM
JOB OPTIONS FOR WOMEN

Job Options for Women on Probation, Inc. Amount . $85,340.

112 Market Street 4 Duration) Two Years

Rarrisgurg, Pennsylvania 17101 Directef: Ms. Marilyn B. Goldman

- To develop a program to provide job training, employment counseling, and
placement services to approximately 50 adult women offenders' placed in a
pretrial intervention program so that_the client has7the option of
having criminal charges disMissed upon successfully completing the.
program. A modular-packet-will_be_produced,_adaptable_hy
institutions, which will include one 60-minute cassette tape, 20 trans-

'; parencies and a 30- page - booklet explaining this service and'how to

-duplicate it. Techniques for obtaining vocational training and non-

traditional job's will be explored.

34-
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COMPREHENSIVE EMPLOYMENT /TRAINING`
DISADVANTAGED ADULTS-'

.

Opportunities IridOtrialization
Center.ofRhode.Island, Ihc.

45-Hamilton Street,'
.Providence, Rhode Island 02907

Amount : $74,947

Duration: One Year
Director,: Dr. Patricia O'Connor

To develop and validate a dissemination strategy for a rehepsive

model of institutional Change to combat seii discrimi tion n sex bias

in-employment and training programs for disadvantaged adults Potential

replication is indicated for community-based comprehensive employment.
and training agencies, community action agencies, State Departments of
Education and other adult- education agencies. operating related services.

OFF-CAMPUS LEARNING
BUSINESS/SOCIAL SERVICE

Alverno College
Reseakh Center on Women
3401 South 39th Street
Milwaukee, Wisconsin 53215

Amount : $59,995
Duration: One Year

Director: Ms. Sandra L. Moore

-To assess itshrogram of off-campus learning expe ience for students
pladed within ibe business,-industyy, and Isocia ervice agencies.

Through placement experience, students have had an opportunity to.ex-
amine,a wide range of career opportunitiesvtoiassess their own skills
a to develop amore positive self-image as a competent ffiember of the

Work force. At the same time the program hopes to break down the at-.
titudinal barriers toward vpmen in non-traditional careers by providing
male/female interaction inrthe work situation. Through a, planning and

evaluation team, the degree of success of this model will be gauged and

reported :for possible dissemination.

4
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GENERAL GRANTS /OTHER

O

;MEDICAL ACADEMIA MODEL ...

LEADERSHIP.TRAINING
, \

.

Amedcan Medical Women's Aisociatien, Amount. : $84,425

--2302 East'Speedway
4, Duration: Two Years

_
Suite.206-A Director: Miss Herschella L.,porton

Tucson, Arizona 85719
,40. ,

To establish a model system to develop women leaders:in medical aca-

grille. Through concurrent-programs of research and.action, the in:
equities forfemale poli6tand decision makers in academic medicine will

be documented. Curriculum. development at the University of

. Medical School in Tucson will serve as the core of the mode' designed to
provide potential leaders with a specialized training that will uTti-
mately influence institutional policy and'create role-mddeis for as- ,..

-if.ing female adtinistrators.

Thy research component will compile data showing the numbers and per- ?5,

.., .-
.

ceptages of.women in medical academia. Through survey techniques, an

attempt will be made to determine attitudes and reasons for inequities
eminating from the hiring authorities' point Ofview as well as from

that of the potential candidate. A leadership workshop will be de-

veloped at the Tucs6n site to provide training for capacity building
activities at other medical institutions.

I

INSERVICE TEAOER TRAINING MODULES
ELEMENTARY/SECONDARY LEVELS

Hope SCH8O1 District 1-A Amount : s$112,463

. 117 East 2nd. Street Duration: Two -Years ":

Hope, Arkansas 7101 Director: Ms. Susan Clark

I .
. .

To develop:, demonstrate , and validate training-modules'to be used for

\),
inservice teacher training-4n order to eliminate` elements of sex roW
stereotypflig and sex role socialization from the educational setting'at

the elementary/secondary Tevels. Emphasis will be given to the staff

,training seminar and the implementation of 'project components: staff

development, counseling, and community education. .

36
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STATEWIDE PUBLIC TV BROADCASTS
. MID/LOWER SOCIOECONOMIC tEVELS

I

. University of Maine , . Amount : $123,180

,Public'Broadeasting Network Duration: One Year

. Alumni Hall - Director: Mr. Eric'Van de Bogart

Orono, Maine 04473
, .

4

To design, produce, and broadcast a series of 13 half-hour-television
T.

programs and 10 one-minute television spots for women ,who are currently
outside the educational mainstream. these Programs will provide informs,

mation on educational opportunities to women in the middle and lower
.socioeconomic-levels as well-as the motivation necessary to persuade
it'll* to seek' out these opportunities. The programs Ind spots will be
broadcast ,statewide on the publib television network and provided to all
commercial television stations in the State-of Maine. The, programs will

be. produced in cooperation,with,all,the educational institutions in, the .

-State which serve women. The project will be designed as a model to
train women'in the area of television production.

POSTSECONDARY WOMEN'S CENTERS,
TRAINING ,WIDEL/MATERIALS

Everywoman's Center
University of Massachusetts
113 Draper Hall

_Amherst, Masgachusetts 01002

To'inilirove the effectiveness 'of women's 'centers on college and uni-

_versity campuses by developing and implementing a training pregram_for_
w9men!s center staffs, by developing programs for seleCtedcenters in
the HEW-Regibn.J, and by .preparing printed materials on the content and
'skills of this training which can be disseminated nationally. The

program will ipvolve the training, of selected Wbmen's center staff to
.develop programs which will foster educational equity at their respec-
tive institutions, and the creating,.and validating of a training model
that these .centers and others can utilize in providing assistance/to
additional, centers. The training will be specially designed to increase

effectiveness of women's center staff at-their home institutions by
allowing them to try out new behaviors and approaches with University of
Massachusetts administrators within the context and-safety of simul &tions.

.1"

Amount : $51,715; --

Ddration: One Year
Director: Ms: Kathryn Girard

L. 4
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. SMAR.GRANT5 FUNDED

INSERVICE/PRESERVICE TRAINERS
SCHOOL LIBRARIANS/MATERIALS

`

Arizona State Univefsity AinoUnt : $14,915
Department of Educational Technology Duration: One Year
and Library Science Directbr: Miss Karen Tyler--

Tempe, Arizona 85281

To develop instructional matertals for training school librarlars to_
promote educational equity through acquisitions and utilizatton of
materials'ApprOkiate for this purpose. A revised and alidated program

te-packaged. Target population: tratpers of inservice and pre-

setvice school libtarians. Products will, inolude a set oftraining
'modules and.an instructor's manual.

TECHNOLOGICAL EDUCATION
BASIC CONCEPTs'/CAREtR OPTIONS -

O
4 A,

San Jose-Community tollegsfDistrict Amount : $13,107 , .

4750 San Felipe Road Duration: One Year

San Jose, California 95121 Director: Ms. Bobbie Gwinn Kawazoe

. .

.... To develop-, implementevaluate and dissemvate a_model instructional
program. this technologicaTly-otiented'fnstruttibnal and career edu-

..catioh program is designed to introduce personi who hwie traditionally
not been exposed to technological education to a sampling of the basic
concepts,of technology and the career options,.thilable. It is also

directed towardjersons already employed in,fion-technical positions who
have reached a plateau or become locked in dead-end employment clas-

s-ifications. A career educatf4n microfiche package.wt11 be produced.

.
7 .
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INSERVICE/EDUCA ONAL PERSONNEL
KINDERGARTEN THR UGH-THIRD GRADE

StoCkton Unified School District and
Stockton Women's Center

701'N. Madison
Stodkton, California ;95202

,To'develop, execute'and package a model workshop which will be an in-
service training program for teachers, administrators, aides, and,other
in-school personnel who.interact with children in kindergarten through
third grade. Products will include the development and packaging of
model inservice workshops, videotapes, brochures; and a 10-session
workshop.

ti

Amount : $14,088
Duration: Ohe,Year
Director: Ms%8everly Ford

SPORTS PROGRAMMING MODEL
GIRLS/WOMEN IN COL,ORADOr

Colorado Commi ion on the
.

Amount : $14,979

is
Status of W en- ', * Duration: One Year L-

600 CState S rvices Building Director: Mrs. Virginia Coyle

,1525Iherman Street
.

t

Denver; Colorado 80203' '-

I---

The CoapradO Girls' and Women's Sports Commission of the Colortdo Com- . ,

missiCrion the Status of Women will be_designedNto coordinate lnfor,-
mation and communisation relative to sports programming for girls and

women in Colorado. This Commission will facilitate educational oppor-
Atunities for girls and women who are interested in,exploring their sport -
,potential. It will serve as an example/mode/model wh4ch at be adopted
by other States in the Nation. -Produc4s will "include a newsletter

master calendar and evaluation report. `. -'

4
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To identify the nature'of elementary school children's sex biases about.
adult occupations; determine the effectiveness of role-reversed stories
in modifying these stereotypes, and disseminAte succdsfulTroceddres
for modifying these stereotypes to school personne3 in a concrete,
practical way. Products will include articles, data regarding stereo-
types of children, workshops and stories. Participants will include
1,400 pupils in grades one, three and five plus 59 teachers.

tl

ELEMENTARY PUPILS/TEACHERS
STEREOTYPES /ADULT OCCUPATIONS

r

Indiana- University Foundation Amount : $14-,949

Post Office Box F Duration: One Year
BlooMington, Ihdiana 47401 . Director: Dr. Candace Garrett

ENTRY/SCIENTIFIC CAREERS
UNDERGRADUATE RESOURCE' MATERIALS

Kansas State University Amount : $15,000
Division'of Biology Duration:' One Year
Manhattan, Kansas 66506 Director: Or. Ann&E: Kammer

-

To"promote the entry of qualified women into scientific careers which
traditionally have been male dominated. Resource materials for an
innovative college course will be developed and falidated on campus.
One hundred' Undergraduates will be involved.

COMMUNITY TEEN/CAREER TRAINING
600NNORITY STUDENTS INVOLVED

0
O

Young Wogen's Christian. sociation Amount. :

`2023 Government Street u. DuratiT One Year

Director: Ms. Sanita JoynerBaton Rouge, Louisiana 70806

to expand career opportunities of women through a community -based teen
career training and counseling program at the junior/senior high school
levels; designed to be supplemental to in-school career education yet
reedial of past/current discrimination, sex roljstereotyping and sex
role socialization. Approximately'600 minority students will be in;
volved.: ,A training manual and a training program module will tproduced.

°
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SEVENTH /EIGHTH GRADE/MIDDLE SCHOOL PUPILS
TEACHER TRAINING/RESOURCE GUIDE

Waterville Board of Edutation Amount : '$14,950 __

PleasaneStreet-- Duration: One Year
.

Waterville, Maine 04901 Director:. Mrs-.Vary Lou Maisel

Jo-proltote educational equity for women through sex fair learning of
career education by the development of a,model program containing both
teacher training and curricular components, Evaluation will includein
part a newly designed instrument. In addition to seventh and eighth
graders, participants will include 559 students and 41 teachers from the
middle school. Products will consist of the training module, evaluation
instrument, and revised career education resource guide.

SCHOOL DISTRICT POLICY MAKING
PARENT/COMMUNITY INVOLVEMENT

- -Ms. Janice Pottker
6208 Craithie Lane
.Bethesda, Maryland 20016

7

Amount : $14,500
Duration: One Year
Director: Ms. Janice Pottker

. .
, ..,. .

To identify different techniques which have been successfully utilized
y parents and community members in order to obtain involvement in local
school district policy making to eradicate sex biased policies and the

--imp ct of. this involvement;-also tp identifyomethodS*used by local . .

se oo districts to obtain and maintain parental and community involve-

meant and support for their efforts to eliTinate discrimination in the
tckool systems End products will include one handbook for parents and
the community; --one handboo for school officials, and a report covering.

10 case studies ,,.

-

.

c
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,SbeilIZE UNIVERSITY FACULTY/S AFF
*TUAN1NG'WOMEN STUDENTS

Univesity of Maryland Amount : $14,484

Counseling tenter Duration: One Year g

4

College Park, Maryland -20,742
P

Director:. Ms: Karen Weiss

To initiate a model low cost, student=o-perated, self-perpetuating
program for returning women students. Training opportunities will be
offered to returning women through a University course which will de-
;./elop Individual, grail) leadership; and academic iurvivaT skills and
provide experiential learning. These students will work as peer ad-
visors and leaders to provide services to other returning women in one
of seven specialty areas and to potential returning women and to sen-
sitize the University faculty and staff to those institutional, barriers
which frUstrate returning women's pursuit of higher education. A ko-
graWmanual will be produced which will describe its development; the .

training techniques, program evaluation and outcomes.

I
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WOMEN OFFENDERS/PRE-TRIAL/SENTENCED ,.......c-`°
- gi

COUNTY SHERIFFS/EDUCATIONAL SERVICES

-Young WoMen's Christian Association giount : $1388i ,

c

28 Howard Street One, Year

Springfield,.Massactwsetts -01105 .' birector: ,Ms. "Rotalind.Caniel"
eo p 0 P 0 .

This demonstration and researcNoweCt,will,concern,the'systedatic
denial of educational services to Walten-incarceraftdtipd:the develop-
ment of a plan to incorporate educational needs for bothpre-WaPdnd
sentenced women inmates. A "h9w,tou report will e tdilable tONItynty.

sheriffs nationwide to assist in their adding ed atibnal serviceVoe.
their *omen's sections. ,Products will include e research study,o:f

existing educational seriices,.the "how to" booklet,-and the'stady 0
the demonstration program.

tl
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SALARY/COMPENSATION EQUITY

.

INSTITUTIONAL STAFF/MATERIALS
,

Central Michigan University Amount : $40,073

Office of Instruction and Research Duration: One Year

Warriner 356 Director: Dr: Raymond N. Kieft

Mount Pleasant,-Michigan 48859

To-develop a materials package for institutional 'staff such as affir-
mative action officers, equal opportunity officers, salary and com-
pensation directors, personnel directors, administrative deans or vice
presidents, to do the following:"determinethe nature and type of ,

inequities toward women within the salary.alid compensation .system of
their institution, identify the individuals that are affecteeby the
discrimination, determine the monetary needs applicable'to eliminate all
inequities directed at the indiyidual and which encompass the entire
system. The materials will be-packaged in programmatic form to finable
individuals to utilize thematerials and apply them in a systematic way
.toward the.deverpment of an inStitution41 sala'ry.and compensation
equity study th t is discrimination-free.

CAREER- INFORMATION /.GUIDANCE

PROFESSIONAL WOMEN/REFERENCE BANK

Rockhurst College. Amount :, 15,000

5225 Troost Avenue Duration': neYear
. KansaS City, Missouri 64110 i- Director: st Marcella Womack

. ,

To prOvide a model approach for'assisting women'to'overcome career entry
barriers, the project will combine three components: one-semester
internship opportunities,"theestablishment,of a, reference bank of
professional women imnon-traditional career areas to which persons
seeking career' information and.guidance can be sent, and the development

of a, Speakers' Bureau of professional women. The college will add
-

17,035 to the project.-
.... _.
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PARAPROFESSIONAL COUNSELOR TRAINING
1

COMMUNITY-BASED PERSONS
...,

"University of Nebraska- Amount : $14,987.
Bof.4688 : Duration: , One Year
Omaha, Nebraska 68101 t DireCtor: Dr.%Kay Hood,

To develop, implement arid evaluate a paraprofessionail counselor trainling

program for community-based persons who work with women.. Women ex-
ploring personal identity issues will be provided with supportive coun-
seling services in community-based situations as well as'on the uni-
versity campus. A training package for paraprofessionalSmill be de-
veloped.

MEDIA CAMPAIGN BY/FOR STUDENTS
COMBAT SEX DISCRIMINATION

Rochester City School'District
Urban Funded Programs
13 South Fitzhugh Street
ttaihester, New York 14614 .

Amount : $12,196

Duration: Seventeen Months

Director: Ms. Karen Wieder, Acting

To develop a student media campaign to combat sex discrimination n the
schools. The objective will be to create a more positive attituA among
students toward-the changing role of men and women in today's society.
Students for the prolject will be drawn from the'Rochester School Dis-
trict's Vocational Education Radio - Television Project because of their
experience in the multi-media field. A role-model booklet for secondary
students will also be developed. Target population will be 13,500
'students. Products will incTude'role-model booklet for secondary stu-
Ugts,,a one-half hour videotape program, and two one-minute service

- announcewnts.

Lfl
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AME Z AN HISTORY SUPPLEMENT
CONTRIBUTIONS OF WOMEN .

v_

0

Ms. Beverly SalOrs Amount '. 15,000
49 West 12th Street, Apt. 8F Duration: On Year
New lork,.New 'York. 10011 Director: Ms. Beverly Sanders

Ta deveit rt op a series of
,....six

softcoveriillustrated pamphlets, which will
trace the contr*Utions of women to American history and culture from
the colonial period to the present. Designed to supplement the standard
American History and literatut*curricula, each pamphlet will cover a
significant epoch in the Nation's and women's history. The materials
will'be pilot tested thia high school. The population served will
include 450,000 teachers who are members of the American Federation of
Teachers (AFT). The project 01 be implemented with the cooperation of
AFT.

CAREER PLANNING PROCEDURES
ADOLESCENTS/TEACHERS/COUNSELORS

Cleveland State University
1420 University Tower
Cleveland, Ohio 44115

Prilme6t : $15,000
ratipn: One'lear

Director:. Dr..Lewis E. Patterson .

To proyide equity career planning procedures for adolescents (grades 8
and 12), teacher's and counselors. Emphasis will be on the development,
validation, and introductory use of a set of visual materials to help
adolescent students consider.the influence of cultural sex role stereo-

%typing as-well as to assist them in planning for options and oppor-
tunitig that are free of sex bias. Counselors and teachdrs will be-
inyel9d in capacity building for educational equity and the elimination
of sex *bias stereotyping. Products will include a visual` materials
package;- manual, and .trial test materials.

4R
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EVALUATIVE INSTRUMENTS
GRADUATE/PROFESSIONAL SCHOOLS

University of Oklahoma
1000 Asp, Room 314
Norman, Oklahoma/73069

Amount : $15,000 -

$ Duration: One Year

Director: Dr.1Marilyn Affleck

To develop a package of evaluative instruments-which will allow graduate
departments to assess-their abilities to retain female graduate stu-

dents. The development of a model of factors contributing to success.ew
gradAte' school is required. Institutional barriers will be identified ,

which unnecessarily inhibit growth'within.the graduate and professional
school environment; these factors will be transformed into a valid ansl
reliable package of evaluative instruments.

SCIENCE CAREER COUNSELING .

- VIDEOTAPES/LIBRARY

University of Texas
College of Science
Arlington, Texas. 76019

5

Amount $15,000
Duration: One Year
Director:, Ms. Ann Benham

To develop a science career counseling unit consisting of approximately
fifteen 30-minute videotapes tha will provide the necessary infOr- -

mation, encouragement and inspiration to attract women toward scientific

endeavot.s. A science career library mill.also be developed and wt11;te
available nationwide.° Participahts in-a-half-day-seminar 01F-include_
high school and college counselors from the heavily populgted
Fort Worth metropolis of approximately 3 million people.

ti
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OCCUPATIONAL TOYS /CAREE GUIDANCE,
KINDERGARTEN AND FOURTH GRADE

Utah State University
Login, Utah 84322 .14

O

punt . : $15,000
Duration: One Year

't Director: Dr. Pamela Riley

To analyze the-impact of new occupational toys vi.the'career-choices of
kindergarten ar4 fourth..grade children. Twepe schools will be involved'
from three northern Utahounties. The proposed "experiment is designed
to determine whether toys can be utilized as a career guidance tool for
-grade school teachers. Approximately 1,440 teacherS will participate in
thvalidation. Products will include testing instruments and pre- and
post-test materials for teachet's.

I

FOUR-STATEREGIONAL RESOURCE BANK
WOMEN'S STUDIES/INDIVIDUALS/GROUPS

Washington State UniVersity Amount : $14,827 .

. Special Programs for Women . Duration: One Year
Pullman, Washington 99163 Director: Ms. Pamela Jacklin

ti

4

To establish a regional resource bank that will provide concise, rel-
evant, accessible inftirmatidh, and-direct consultative assistance to
Women's Studies Programs, individuals, and groups interested-in women's
studis in- the States of Idaho, Montana, Oregon, and Washington. A
tonal of 93 institutions will be served. Products will-include the--
regional resource bank and a variety of print-materials.

.

Y.
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CONTRACTS:AWARDED

:.:Df the major WEEA contracts awarded in Fiscal Year 1976, the first two,

.
listed-below were developed for internal programmatic operations and the
latter weredeve4ped as a major contributionto women's educational
.equity. The official contract titles are:

* Project Coordination for the WEEA Program

* Props Evaluation for the WEEA Program

* WEEA Communications Network 11 .
.

* National and Regibbal Workshops and Devercipment of3;
: Technical Assistance Materials for TWA. II, Public°

Law n-318 - ,

* Development and ImpleMentation 6f a National Diseri-

, bution System (Title IX-, Pgblic Law 92-31Q)

. . "
`Like the WEEA grants, eligible applicants are public pc`ies, 6r4Vate

nonprofit organizatibns, and in ividuals. .

1
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PROJECT COORDINATION FOR THE WEEA BROBRAMS 4r,

.

Educational Testing Service Amount ;' $134,908

Princeton, New Jersey 008540 , Duration: One Year
Director: Dr. Ruth B. Ekstrom

- ,

The objective is to facilitate communication among grant prdj9cts,'tt
provide coordination of grant prcrjects,'and to facilitate their inter-
actions and communcation.--Activities as needed will include training,

. conferences, print and non-print materials, as well as working with the
education system, government, and special target groups to achieve
tclucational equity'for,women. .0,°

Focus _may be on the 'tol lowing:

All educatidn, i.e.; preschool, elementryisecondaty,
,pos ecolidary,adult;- . - 1 .

, 4

... ' . .

I' *
!

Subject area, i.e.,,caunseling andguidance; career and voco

( tional education, research, curriculum, sex role stereotyping;
-

teacher education; , .. . \..
.0

I

....
a

...

s-

Functional topics,'i.e.nroject evaluation, project man-
,agement, measurement, antidiscrimination legislation, mseof

,,, media; 4. -- ,, .. .

. c., v 0.,
.

-

* Specialized'target population, i.,e, minqrity ,grouk)s, rural,

- adults, offender*, handicapped, maturing)
r

..
e

'Type Of grant,%i.e., general,-small.9 ..'-

.
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PROCESS.. EVALUATION ANQTRE-POST MEASUREMENT
INSTRUMENT DEVELOPMENT .

American InititUtesfor-Research
1, °

East Coast:
055 Thomas Jefferson Street, N.Wd..
Washington, District of'Columbia 20007 'Co-director: Dr. Dorothy Edwards

West Coast: 16
.P. 0. Box 1113

Flo Alto, California 94302 Co-director: Dr. Carme Finley

Amount : $350,000
Duration : 42 Months

This contract has two major objectives: 1) to develop case studies on
selectedprojeets funded under WEEAP, and 2) to asset project measure-
ment needs in order to locate existing instruments for project use or, tali
develop a minimum number of new ,instruments to meet project needs.

I 0,

Because the'WEFAP emphas is is on-capacity buildingoits funded projects
will be'models and demonstrations or will result in tangible products

;that will respond to problems on a nationwide basis. The resulting
-Outputs of most WEEAP projects will be transportable and ha
application.

Case studies on selected WEFAP Orojects will -be developed in order to
assess the-effectivenessApf a capacity building program;.-to identify
critical steps, processes, and conditions in the-course of project/

A
product development? to assess the process and 'extent'Ordissemination
and utilization of the products that were developed by the projects at
the conclusion of the grant period. -Informationwill be provided tro the

, projects included. Reports will be prepared and recommendations made
for the Office of Education and for the public that can he used An ,

: developing similar capacity building programs* the area of,-,educatdional
equity, and can serve as demonstratfons of elective apprdachm

Projects will- be assisted in developing , valid and.reliable produc tsandnd
'programs through the identification of the measurement needs Of_multi-
year projects funded under the general loTtgramr, literature seprch fOr
initftmeflts.that will serve those needs, and-in-the absence of existing
in st ruments, the development and validation of needed instruments.`/

1
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WOMEN'S EDUCATIONAL EQUITY ACT:
COMMUNICATIONS JNETWORK

Educational Testi Service
Princeton, New Jers 08540

Amount : $449,989
Duration: 17 Months
Directorl Mr. Richard O. Fortna

4.4

the communications network will ser.,incrividuals, organizations and
institutions throughout the Nation that are conducting projects, activ-
ities, or research related'to educational equity for women, as well as
the projects under_the Women's Educational Equity-Act. Emphasis will be
on two-way communication.

Subjec matter will focu's on, educational equity for women. Format will

vary rom.boOks, magazines, journals, research studies and summaries,
prof t reports and'products, monographs,'to training materials, bibli-
jogra hies, alogs, and other print and non-print materials.

The network will be established through two sequential-procurements, of ,

which only the first is contracted for at this time; it is expected that
th second procurement will be offered after the completion of the

stems Design Phase.

(

The first procurement, highly tthnical in nature', consists of the
.presentation of tasks relative o the_design_lnd extent of the netWdfk--
,in other words,,a Requirements definition which will analyze and assess
al) possible teChnital and stbstantive alternatives for the design of
the network.' Also required will be the development of a thesaurus and .
data bas.e. None of_th4s includes the. operation of the network, which is
the substange ofihe second phturement in accordance with the outcomes
of theLfirstflprocurement.,,

51

:.14Atc.

i.



L.

NATIONAL AND REGIONAL DISSEMINATION WORKSHOPi'-'

AND DEVELOPMENT OF TECHNICAL ASSISTANCE
MATERIALFOR TITLE IX, PUBLIC,LAW_92-318

Council pf Chief State School Officers
1201 16th Sreet,
Washington, District of Columbia 20036

AmoUnt : $479,732

.Duration:- 18 Months -
Director: Dr. Shirley McCune

Through the design of materials and'the conducting of workshops,-the
contract will assist educatiOnal institutions and agencies by addrei"sing
problems in eliminating discriMination on the basis of sex which are
most common to them. The contract,deliverable will be a training pack-
age to disseminate technical assistance'materials and to train key
personnel to utilize these technical assistance materials in developing
policies and.programs to comply with Title IX material. The training _

package will be utilized under the contract to conduct the national and
regional workshops and must be usable after the workshops by- other
institutions and agencies at local, State, regional,and-national

Two invitational national workshops will be conducted with the target
population including leaders at the elementary, secondary and post-
secondary levels, such as the Chief State:School Officers, presidents
and deans of institutions of postsecondary educatidn, directors of.
professional ,education associations, school superintendents, as well. as

other leadership perstinnel.

. .

The first national conference will:be held prior to the regional con-
ferences to inform the participants. of the training sttategy and the
technical assistance materials available to assist their institutions
And agencies in promoting educational equity. At least 20 regional.
workshops will be conducted, using the contractor's training package
designed to serve teams of people from all levels of education who are
responsible for developing and implementing policies and programs in

their institution or agency.-

T ie second national conference 'ill be held for the same groupof lead-
s who,attended the first national conference, where the results of the

regional workshops :and,traini g materials will be reported. -Specific
plans and procedures wilibe developed forfuther use of the training
package, and additional. needs of institutions and agencies will be

identified in order to achieve compliance'with Title IX. Special con-_

ference packages will be developed, and brjefing-papers will be sent in
advance to the participants.

. V.



The training package, replicable at reasonable cost, will focus on
developing an und4rstanding of sex discrimination in education, the
requirements of Title IX, and the development,of policies, programs, ,and
'management systems to insure educational equity. A trainer's manual,
also will be developed for the training ackage.

I-

NATIONAL DISTRIBUTION SYSTEM ,

DEVELOPMENT AND IMPLEMENTATIO&

State of Maryland
.1' Councirfor Higher Education

3 Main Street \.,
%

Annapolis, Maryland 21401 ,

I

Amount : $159,159
Duration: Five Months
Director: Mr. David S. Rosenberg

The major objective is to design, develop and implement a National
Distribution System for Compliance materials associated with Title IX.of
the Education Amendments of4E2. The system proOdes the necessary
,documentation of procedures for reproducing and disseminating Title., IX
documenthationwide. The*System will be completed by October 15, 1976.

*
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